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T Check At
Understand learner needs, educational context, Implement educational processes, learner support, Monitor outcomes, learner satisfaction, assessment  Correct gaps, improve learning services and
interested parties and EOMS risks curriculum controls and resources integrity, audits and reviews enhance learner-centred outcomes

A practical clause-wise implementation guide for educational organizations preparing for ISO 21001:2025 certification, internal implementation, readiness assessment or EOMS improvement.

Use of this guide: This guide is a practical implementation document. It does not replace the official ISO 21001:2025 standard. Organizations should use the official standard for exact requirements and use this guide as an
implementation support resource.
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HOW TO USE THIS GUIDE

This guide is designed for schools, universities, training institutes, e-learning providers, corporate learning departments and other organizations that use a curriculum to support competence development
through teaching, learning or research.

The guide follows the management-system structure of ISO 21001:2025 and translates the requirements into practical actions, examples of documented information, readiness checks and implementation
planning.

1 Understanding 1ISO 21001:2025

2 EOMS fundamentals and principles

3 Benefits of implementation

4 PDCA model for EOMS

5) Implementation roadmap

6 Clause 4 - Context of the organization

7 Clause 5 - Leadership and learner focus

8 Clause 6 - Planning

9 Clause 7 - Support

10 Clause 8 - Operational planning and educational design
11 Admissions, delivery, assessment and recognition
12 Accessibility, inclusion and learner support
13 Communication and stakeholder engagement
14 Monitoring educational performance

15 Internal audit and management review

16 Clause 10 - Improvement

17 Documented information toolkit

18 Transition notes from 1ISO 21001:2018

19 Certification-readiness checklist

20 90-day implementation planner

21 Frequently asked questions
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1. UNDERSTANDING ISO 21001:2025

ISO 21001:2025 specifies requirements and provides guidance for a management system for educational organizations. It is focused on the organization’s ability to support acquisition and development of
competence through teaching, learning or research.

The standard applies to organizations that provide educational products and services, including formal and non-traditional learning settings, where a curriculum or learning pathway is used to develop
competence.

EOMS Educational Organizations Management System - the management framework used to control and improve educational
services.

Learner A person acquiring and developing competence through education, training or research.

Other beneficiaries Interested parties that benefit from educational services, such as guardians, employers, sponsors and society.

Educational service Teaching, learning, research, support, assessment, certification or related educational activities.

Curriculum Planned learning content, outcomes, methods, assessment and resources used for competence development.

Learner-centred approach Planning and delivery focused on learner needs, accessibility, equity, feedback and achievement of learning outcomes.

Implementation note: ISO 21001:2025 is the second edition of ISO 21001 and replaces the 2018 edition. Organizations should confirm any transition expectations with their certification body and applicable accreditation rules.
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2. EOMS FUNDAMENTALS AND PRINCIPLES

An effective EOMS helps an educational organization consistently provide learning services that meet learner, beneficiary and regulatory requirements. It connects strategy, governance, curriculum design,
learning delivery, support services, assessment and continual improvement.

. ______________________EOMsfocus | Implementation meaning Examples of evidence

Learner needs Identify expectations, abilities, barriers and support requirements. Learner profile, needs analysis, enrolment records
Curriculum and learning outcomes Plan learning objectives, content, methods and evaluation criteria. Programme design, lesson plan, curriculum map
Competent staff Ensure educators and support personnel are competent. Qualification records, CPD records, performance review
Inclusive access Plan accessibility, equity and reasonable support. Accessibility policy, special support records
Assessment integrity Control examinations, grading, feedback and appeals. Assessment procedure, moderation records

Use feedback, outcomes and audit evidence for improvement. Learner survey, audit report, CAPA log

Improvement
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3. BENEFITS OF IMPLEMENTATION

ISO 21001:2025 provides a structured framework for educational organizations to improve governance, learning services, learner satisfaction and consistency of educational outcomes.

Expected result

Learner focus Educational services are planned around learner needs, learning outcomes and feedback.
Governance Roles, responsibilities, policies and objectives are clearer.

Consistency Teaching, learning, assessment and support processes are controlled and repeatable.

Inclusion Accessibility and equitable learning opportunities are addressed systematically.

Credibility Documented processes and certification readiness support stakeholder confidence.

Performance improvement Data from learner satisfaction, achievement and audits drives improvement.

Risk control Academic, operational, safeguarding, technology and compliance risks are identified and managed.

Typical outcomes
* Improved learner satisfaction and engagement
® Clearer curriculum and assessment controls
* Better communication with learners, staff, guardians, employers and regulators
* Improved control of distance, blended and lifelong learning services
* Stronger evidence for tenders, recognition, accreditation and certification

www.pacificcert.com | support@pacificcert.com | Page 5



PACIFIC CERTIFICATIONS 1SO 21001:2025 EDUCATIONAL ORGANIZATIONS MANAGEMENT SYSTEM IMPLEMENTATION GUIDE

4. PDCA MODEL FOR EOMS

ISO 21001:2025 follows Plan-Do-Check-Act logic. The EOMS should be planned, implemented, monitored and improved through a controlled cycle.

Plan Clauses 4, 5, 6 Define context, scope, interested parties, policy, objectives, risks and
educational service requirements.

Do Clauses 7, 8 Provide resources, competent staff, communication, documented information
and operational controls for educational services.

Check Clause 9 Monitor learner satisfaction, outcomes, assessment results, complaints, internal
audits and management review.

Act Clause 10 Correct nonconformities, handle complaints, improve educational processes and

update the EOMS.
PDCA application: The PDCA cycle should apply to the entire EOMS and to individual programmes, courses, support services, assessment processes and learner feedback systems.
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5. IMPLEMENTATION ROADMAP

Step 1 Confirm EOMS scope Define educational services, sites, delivery modes, departments and boundaries
covered.

Step 2 Set governance Assign EOMS owner, process owners, academic leaders and support
responsibilities.

Step 3 Identify requirements Determine learner, beneficiary, legal, regulatory, accreditation and contractual
requirements.

Step 4 Map educational processes Map admissions, curriculum, delivery, assessment, learner support and
certification processes.

Step 5 Assess risks and opportunities Evaluate risks affecting educational outcomes, inclusion, compliance,
technology and learner satisfaction.

Step 6 Define policy and objectives Approve EOMS policy and measurable objectives for learning quality and
service performance.

Step 7 Build documented controls Prepare procedures, templates, registers and records needed for controlled
educational services.

Step 8 Train and communicate Make staff aware of EOMS roles, learner focus, inclusion, feedback and process
controls.

Step 9 Monitor and audit Collect performance data, conduct internal audit and complete management
review.

Step 10 Improve and certify Close gaps, update documents, retain evidence and prepare for certification
assessment.

www.pacificcert.com | support@pacificcert.com | Page 7



PACIFIC CERTIFICATIONS 1SO 21001:2025 EDUCATIONAL ORGANIZATIONS MANAGEMENT SYSTEM IMPLEMENTATION GUIDE

6. CLAUSE 4 - CONTEXT OF THE ORGANIZATION

Clause 4 requires the educational organization to understand its context and determine the scope of the EOMS. The organization should identify the educational services covered, the needs of learners and
other beneficiaries, and the internal and external issues affecting educational performance.

Implementation actions
* Define the education services, programmes, departments, campuses, online platforms and support functions included in the EOMS.
¢ |dentify internal issues such as faculty capacity, curriculum controls, technology, assessment methods, governance, culture and learner support.
¢ I|dentify external issues such as regulations, accreditation rules, labour market needs, demographic changes, competition, technology and accessibility expectations.
¢ |dentify interested parties and determine which requirements are relevant to the EOMS.
* Prepare a scope statement clear enough for certification assessment.

. Evidencetoretan ... BEampes |
Context analysis SWOT, PESTLE, institutional strategy, education-sector review
Interested party register Learners, parents/guardians, regulators, employers, sponsors, staff, community
Scope statement Sites, programmes, learning modes, exclusions and justification
Process map Admissions, curriculum, teaching, assessment, support, graduation/certification
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7. CLAUSE 5 - LEADERSHIP AND LEARNER FOCUS

Leadership is essential because educational quality depends on clear purpose, resources, culture and accountability. Top management should align the EOMS with mission, vision, strategy and learner-
centred objectives.

EOMS policy Approved policy showing commitment to learner needs, inclusion, conformity and improvement.

Learner focus Mechanisms for understanding learner needs, satisfaction, barriers and support requirements.

Roles and authorities Academic leadership, programme owners, educators, support staff, assessment authorities and deputies.
Resources Budget, facilities, learning technologies, teaching materials, accessibility tools and support services.
Review and oversight Management review, objective review, process performance review and improvement action tracking.

Implementation note: Management commitment should be visible in approvals, communication, learner support, resource allocation, complaint handling and participation in performance reviews.
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8. CLAUSE 6 - PLANNING

Planning covers risks and opportunities, EOMS objectives and change management. Objectives should be measurable and should relate to educational service quality, learner satisfaction, access,
completion, assessment and stakeholder requirements.

Risks and opportunities Risks to EOMS effectiveness and opportunities to improve educational Risk register, opportunity log, action plan
outcomes.
EOMS objectives Measurable goals aligned with policy and learner needs. Completion rate, satisfaction score, feedback closure time
Change planning Method to update EOMS when programmes, platforms, regulations or delivery Change checklist, approval records, document updates
modes change.
Action tracking Responsibilities, dates, resources and verification method. EOMS action log, CAPA register

Examples of EOMS objectives
* Improve learner satisfaction by a defined percentage within the academic year.
* Review and update all curricula within the approved review cycle.
* Close learner complaints within the defined turnaround time.
* Increase completion or progression rates for priority programmes.
* Ensure all educators complete required competency or CPD activities.

www.pacificcert.com | support@pacificcert.com | Page 10



PACIFIC CERTIFICATIONS 1SO 21001:2025 EDUCATIONAL ORGANIZATIONS MANAGEMENT SYSTEM IMPLEMENTATION GUIDE

9. CLAUSE 7 - SUPPORT

The EOMS requires support in the form of resources, competent people, awareness, communication, documented information and a suitable learning environment.

Resources Determine classrooms, laboratories, online platforms, libraries, learning materials, assistive technology and student
support resources.

Competence Ensure educators, assessors and support staff are competent based on education, training, experience and professional
development.

Awareness Staff should understand the EOMS policy, learner focus, inclusion responsibilities, process requirements and improvement
methods.

Communication Define what is communicated, when, to whom, by whom and through which channels.

Documented information Control EOMS documents and records so current versions are available and records are protected.

Typical support records
* Staff competence matrix and qualification records
* Training and CPD records
® Learner communication plan
¢ Document master list and revision history
* Resource allocation and maintenance records
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10. CLAUSE 8 - OPERATIONAL PLANNING AND EDUCATIONAL DESIGN

Clause 8 is the operational core of ISO 21001. It covers planning, control, delivery and evaluation of educational services. The organization should define how educational programmes are designed,
approved, delivered, assessed and improved.

Educational design controls
* Define learning outcomes and competence requirements.
* Develop curriculum, syllabus, modules, lesson plans and assessment methods.
* Approve programmes before delivery and control changes to curriculum.
* Ensure resources, educators and support arrangements are available.
* Review education design based on learner feedback, results, regulatory changes and stakeholder needs.

Programme design Curriculum map, learning outcomes, programme approval record

Delivery planning Academic calendar, timetable, lesson plans, platform setup

Assessment design Assessment criteria, rubrics, moderation plan, examination controls
Supplier/partner control External trainer approval, outsourced service records, partner agreements
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11. ADMISSIONS, DELIVERY, ASSESSMENT AND RECOGNITION

Educational service delivery should be controlled across the learner journey. This includes enquiry, admission, orientation, teaching, learning support, assessment, feedback, recognition and completion.

Admission/enrolment Eligibility, entry criteria, information accuracy and learner records. Admission forms, eligibility checks, learner file
Orientation Explain programme, rules, support, grievance and assessment methods. Orientation agenda, attendance, handbook
Delivery Control teaching methods, attendance, learning materials and online access. Timetable, attendance, LMS records, lesson plans
Assessment Define criteria, integrity, grading, moderation, appeals and feedback. Rubrics, results, moderation records, appeals log
Recognition/completion Control certificates, transcripts, completion decisions and record retention. Completion register, certificates, transcript records

Implementation note: Assessment integrity should be supported by controlled criteria, impartial grading, moderation, academic honesty controls, secure recordkeeping and a fair appeal process.
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12. ACCESSIBILITY, INCLUSION AND LEARNER SUPPORT

ISO 21001 emphasizes learner-centred and inclusive education. The organization should identify barriers to learning and provide reasonable support within its context and applicable requirements.

Accessibility Physical access, digital accessibility, learning material format, assistive tools and reasonable adjustments.

Diverse needs Identify learner requirements related to language, disability, delivery mode, socio-economic barriers and prior learning.
Learner wellbeing Counselling, mentoring, academic support, safeguarding and escalation pathways where relevant.

Equal opportunity Admissions, assessment and support processes that reduce unfair bias and discrimination.

Distance learning Access to LMS, connectivity support, digital resources, online engagement and remote assessment controls.

Evidence examples
* Accessibility policy or learner support policy
* Support request forms and action records
* Reasonable accommodation records
® Learner feedback and complaint records
¢ Digital learning access and support logs
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13. COMMUNICATION AND STAKEHOLDER ENGAGEMENT

Clear communication is essential for educational services. Learners and beneficiaries should receive accurate information before, during and after the educational service.

Pre-enrolment information Programme details, outcomes, duration, fees, entry criteria, delivery mode and assessment approach.
Learner communication Timetables, attendance requirements, assessment deadlines, support services and changes.

Staff communication Policies, curriculum updates, assessment criteria, learner support needs and EOMS changes.
External communication Regulators, employers, sponsors, parents/guardians and partners where applicable.

Complaints and appeals Channels, response times, impartial review, escalation and closure evidence.

Implementation note: Communication records are important evidence. Keep controlled copies of learner handbooks, notices, email templates, LMS announcements, complaint responses and appeal outcomes.
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14. MONITORING EDUCATIONAL PERFORMANCE

The organization must evaluate whether the EOMS is suitable, adequate and effective. Performance evidence should cover learning outcomes, learner satisfaction, complaints, assessment results, support
effectiveness and process performance.

Learner satisfaction Survey score, feedback trends, Net Promoter Score where used.

Learning outcomes Pass rate, completion rate, progression rate, competence achievement.
Delivery performance Classes delivered as planned, educator availability, timetable adherence.
Assessment quality Moderation results, appeal outcomes, academic integrity cases.

Support services Response time, support case closure rate, accessibility request outcomes.
Process performance Complaint closure, document review status, audit actions, CPD completion.

Useful EOMS KPIs
* Learner satisfaction score
® Course completion rate
* Assessment appeal rate
e Complaint closure time
® Curriculum review completion rate
¢ Staff competence and CPD completion rate
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15. INTERNAL AUDIT AND MANAGEMENT REVIEW

Internal audit verifies whether the EOMS conforms to ISO 21001:2025, organizational requirements and planned arrangements. Management review evaluates performance, resources, risks, opportunities
and improvement needs.

Internal audit programme Audit frequency, scope, criteria, methods and responsible auditors.

Audit plan and checklist Clause coverage, process coverage, interview areas and evidence samples.
Audit report Findings, conformity status, improvement opportunities and nonconformities.
Management review Agenda, inputs, outputs, decisions, resources, risks and action plan.

Action closure Root cause, correction, corrective action, evidence and effectiveness verification.

Implementation note: Internal audits should include academic and support processes, not only administrative document control. Sample admissions, curriculum, delivery, assessment, learner support and complaint handling.
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16. CLAUSE 10 - IMPROVEMENT

Improvement is driven by nonconformities, complaints, learner feedback, assessment results, internal audits, management review and changes in stakeholder needs.

Improvement trigger Action required

Learner complaint Record, investigate, respond, correct and evaluate effectiveness.

Low learning outcome Analyze causes related to curriculum, delivery, assessment or learner support.
Audit finding Correct the issue and verify effectiveness.

Programme change Update curriculum, resources, communication and approval records.
Stakeholder feedback Review relevance and decide improvement actions.

Corrective action should include the issue, cause, correction, root cause analysis, action owner, target date, completion evidence and effectiveness verification.
Implementation note: Continual improvement should be evidence-based. Use learner feedback, academic results, complaints, employer input, audit findings and management review outputs to improve the EOMS.
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17. DOCUMENTED INFORMATION TOOLKIT

Document / record

EOMS scope Defines boundaries and applicability of the EOMS.

EOMS policy States management commitment and direction.

EOMS objectives Defines measurable educational and service goals.
Interested party register Captures learner, beneficiary and regulatory requirements.
Risk and opportunity register Shows risks to EOMS effectiveness and planned actions.
Programme design records Shows curriculum, learning outcomes and approval controls.
Admission and learner records Demonstrates controlled entry and learner information management.
Assessment and moderation records Shows assessment integrity, grading and review controls.
Learner feedback and complaints log Tracks satisfaction, issues, appeals and closure.
Competence and CPD records Confirms staff competence and development.

Internal audit and management review records Provides performance evaluation evidence.

Corrective action register Tracks issues, causes, actions and effectiveness.

Implementation note: Documents should be practical, controlled, used by staff and updated when programmes, delivery methods, regulations or learner needs change.
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18. TRANSITION NOTES FROM ISO 21001:2018

ISO 21001:2025 replaces ISO 21001:2018. Organizations already using the 2018 version should carry out a transition gap review before updating their EOMS.

Confirm applicable edition Update references from 1ISO 21001:2018 to ISO 21001:2025 where appropriate.

Review scope and context Confirm current educational services, delivery modes and interested party needs.

Review policy and objectives Ensure policy and objectives remain aligned with learner-centred and inclusive education.
Update documented information Revise procedures, templates, forms and registers to reflect current requirements.

Train staff Explain changes to leadership, educators, assessors and support teams.

Verify implementation Conduct internal audit and management review against the 2025 edition.

Transition note: Transition expectations may depend on accreditation and certification-body rules. Organizations should verify the applicable transition period and assessment approach before scheduling certification activities.
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19. CERTIFICATION-READINESS CHECKLIST

Readiness question

1 EOMS scope approved and controlled Yes / No
2 EOMS policy approved and communicated Yes/No
8 Interested parties and educational requirements identified Yes / No
4 Educational processes mapped and controlled Yes / No
5) Risks and opportunities identified and actioned Yes / No
6 Measurable EOMS objectives established Yes / No
7 Staff competence and CPD records available Yes/No
8 Curriculum and programme design records controlled Yes / No
9 Assessment, grading and moderation controls available Yes / No
10 Learner support, accessibility and inclusion controls available Yes/No
11 Learner feedback, complaints and appeals records available Yes / No
12 Internal audit completed Yes / No
13 Management review completed Yes / No
14 Corrective actions closed or controlled Yes/No
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20. 90-DAY IMPLEMENTATION PLANNER

Timeline

Days 1-15 Project start and scope EOMS team, project plan, scope, policy draft, process map.

Days 16-30 Context and requirements Interested party register, learner needs, legal/regulatory/accreditation
requirements.

Days 31-45 Process design Admissions, curriculum, delivery, assessment, support and complaint
processes.

Days 46-60 Risk and objectives Risk register, opportunities, EOMS objectives, KPI framework.

Days 61-75 Documents and training Procedures, templates, staff awareness, competence records and
communication controls.

Days 76-85 Monitoring and evidence Learner feedback, complaints log, assessment evidence, performance data.

Days 86-90 Audit and review Internal audit report, management review minutes, corrective action plan.

Before Stage 1
* Confirm the EOMS scope and mandatory documented information.
* Ensure core educational processes are implemented and records are retained.
* Prepare internal audit and management review evidence.
* Close major gaps before certification assessment.
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21. FREQUENTLY ASKED QUESTIONS

Is ISO 21001 only for schools and universities?
No. It can apply to any organization that uses a curriculum to support competence development through teaching, learning or research, including training providers and corporate learning departments.

Can ISO 21001 be integrated with ISO 9001?
Yes. ISO 21001 uses a management system approach and can be integrated with quality, information security, environmental, health and safety or other management systems.

Is ISO 21001 about teaching quality only?
No. It covers the management system around educational services, including governance, learner needs, curriculum, delivery, assessment, support, evaluation and improvement.

Does the standard apply to online learning?
Yes. It can be applied to distance, blended and lifelong learning settings where education or training services are delivered.

What should be ready for certification assessment?
Scope, policy, objectives, context, interested parties, risk register, process controls, curriculum records, learner records, feedback, complaints, audit, management review and corrective action evidence should be
available.

Does ISO 21001 replace accreditation requirements?
No. It can support institutional governance and educational service quality, but organizations must still meet any applicable regulatory, accreditation, licensing or recognition requirements.

Certification note: Pacific Certifications can conduct certification assessment activities once the organization has implemented the EOMS and retained sufficient evidence of operation.
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